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The Think and Do the Extraordinary Campaign 
The College of Engineering Advancement team works hand-in-hand with the Engineering 
Foundation and the College’s academic leadership to execute annual and campaign 
fundraising goals. In partnership with the central University Advancement Office, the 
Engineering Advancement team coordinates the donor experience for cross-university 
donors and other centralized (e.g. Corporate and Foundation Relations) fundraising 
functions. In 2016, NC State launched the Think & Do the Extraordinary Campaign, the 
most ambitious fundraising effort in the history of the University with a $1.6 billion goal, of 
which the College of Engineering aspires to raise $230 million. 
 
To advance our academic program and research enterprise, we need to invest in people.  
Our strategic goals require recruiting and retaining outstanding faculty and ensuring that 
talented students can attend NC State - where real world experiences enable them to 
graduate poised to succeed. The physical transformation of campus, including The 
College of Engineering’s Fitts-Woolard Hall, must continue.  We have to grow our 
endowment, the bedrock of our future.   

The Opportunity 
Reporting to the Assistant Dean for Development, the Executive Director oversees the 
complete range of development activities related to major gift fundraising from individuals. 
The Executive Director will manage 4-6 Engineering major gift fundraisers, using NCSU’s 
fundraising technology and training tools (e.g. Blackbaud FPM and Plus Delta 
curriculum), to achieve annual fundraising goals. Leading by example through the 
management of his/her own portfolio, the Executive Director will model and manage staff 
to Plus Delta fundamentals. 
 
While focused on a strong campaign close, the Executive Director will articulate a long-
term vision for COE major gift fundraising that considers sustainable talent management, 
provides strategic prospect coverage for the College’s 9 departments and numerous 
cross-College initiatives, increases the pipeline of $100,000 - $1M prospects, and 
collaborates with the central major gifts team to maximize engineering alumni giving. 
 

Specific responsibilities include: 
● Serving as a member of the College’s advancement leadership team 

● Supervising a staff of 4-6 front-line major gift officers 

● Managing a portfolio of major gift prospects within a defined geographic area 

● Creating and growing a pipeline of $100,000 - $1M+ engineering gift prospects 

through identification, qualification, cultivation, solicitation and stewardship cycles 

that will lead to transformational gifts for NC State 

● Conducting personal meetings with prospects and donors throughout the year and 

lead / participate in solicitations with university leaders and development 

colleagues to achieve institutional goals 

● Staffing 1-2 committees of the College of Engineering Foundation board and 
supporting the Assistant Dean for Development in overall board engagement  

● In collaboration with prospect management colleagues, overseeing major gift 
officer portfolio management and annual major gift goal-setting process 
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● In collaboration with the Executive Director of Central Major Gifts, designing and 
managing guidelines for optimizing engineering major gift prospect coverage 
across both teams of fundraisers 

● Serving as strategic partner for engineering department heads and helping set 
appropriate departmental advancement plans/goals annually 

● Working collaboratively with deans, senior administrators, and faculty to 
understand the programs and priorities within the University to facilitate the 
translation of priorities into fundraising opportunities and to foster broad, 
coordinated involvement and cooperation in all fundraising efforts 

 

Candidates are required to possess the following experience/skills:  
 

● Demonstrated success 
developing individual 
prospect strategies and 
securing major gifts  

● Experience managing and 
motivating advancement 
professionals or a revenue 
generating team in a sales or 
alumni relations environment 

● Excellent interpersonal and 
relationship-building skills; 
along with outstanding 
written and oral 
communication skills 

● Understanding of the major gift donor giving cycle and an ability to effectively 
qualify prospects within NCSU’s campus-wide Active Management Protocol (AMP) 

● Excellent judgment and ethical standards with respect to the execution of major 
gift fundraising 

● Demonstrated ability to translate complex concepts (e.g. the economic factors that 
lead to increased cost of college attendance) into broad fundraising opportunities 
for donors (e.g. scholarships) 

● Demonstrated ability to translate academic priorities (e.g. research and faculty 
retention) into broad fundraising opportunities (e.g. professorships) 

● Demonstrated understanding of the activities and infrastructure needed to support 
a major gift program, including industry-standard metrics and trends and best 
practices for organizational structure and staffing  

● Demonstrated understanding of how to navigate appropriate approvals of complex 
gift agreements, to include the legal instruments and documentation employed in 
planned gifts 

● Unrelenting commitment to a collegial team approach 
● Exceptional reasoning, problem-solving, and analytical skills 
● Strong organizational skills with a high attention to detail   
● Creative, professional, and entrepreneurial spirit 
● Self-motivated and self-starting 
● Optimism, perseverance and a positive attitude 
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The College of Engineering 
The College of Engineering at NC State is one of the world's finest engineering and 
computer science schools dedicated to creating an environment in which both faculty and 
students excel. Our highly-ranked College 
educates more than 10,000 undergraduate 
and graduate students and is one of the 
largest colleges in the UNC system, 
supporting 18 bachelors, 21 masters, and 
13 doctoral degree programs. The College 
is ranked 24th overall in the US News 
Graduate rankings, and 12th among public 
schools and among the top ten in annual research expenditures. 
  
In academic departments, state-of-the-art laboratories, and research centers, faculty and 
students engage in vital areas of research and technology transfer pursuing some of the  

Christina Koch, NC State Engineering Graduate and astronaut on the International Space Station 

 
most important educational initiatives and engineering research of our time in energy, 
health care, computer systems, nanotechnology, and other important and emerging 
fields. Our extension and outreach programs share the fruits of many of those initiatives 
and research with the community. 
 
The College's commitment to excellence is evidenced by the success of our faculty and 
students. Each year, both faculty and students receive numerous scholarly and 
professional awards for their teaching and technological achievements, and our 
graduates find top-notch careers in research and development, design, production, and 
management.  Many of our 60,000 alumni hold leadership positions in government and 
both private- and public sector institutions around the world.   
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Central to much of the College's academic, research and entrepreneurial activities is the 
innovative Centennial Campus, a model for university campuses everywhere. Located on 
a 1,334-acre site adjacent to NC State's main campus, Centennial is home to more than 
130 companies, government agencies, NC State research and academic units, and the 
state-of the-art James B. Hunt Jr. Library. More than 2,200 corporate and government 
employees work at the campus alongside more than 3,400 faculty, staff, and students. 
Three dedicated buildings which house six engineering departments form the heart of the 
Centennial campus main oval. The College’s presence is also cast across the Monteith 
Engineering Research Center, the Golden LEAF Biomanufacturing Training and 
Education Center, the Constructed Facilities Laboratory, the NSF FREEDM System 
Center which is in the Keystone Science Center, and the NSF ASSIST Center. This 
presence will be expanded in 2020 with the completion of Fitts-Woolard Hall, the fourth 
building dedicated to engineering on Centennial Campus. This unique location puts 
academic buildings in close proximity to companies such as ABB, LexisNexis, and 
Juniper Networks, providing an environment where students and faculty collaborate with 
industry and government agencies. 

The Engineering Foundation 
Chartered in 1944, the NC State Engineering Foundation, Inc. (NCSEF) is a private 501c3 
non-profit organization which raises funds from over 60,000 alumni, friends, industry-
related foundations and other sources to support the College of Engineering at NC State 
University. Major fundraising initiatives include scholarships, fellowships, professorships, 
study abroad funds, and capital projects like Fitts-Woolard Hall (the fourth Engineering 
building to be built on Centennial Campus).  
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Qualifications 

Master’s Degree from an accredited college or university, or an equivalent combination 
of education and experience may be substituted for the advanced degree. At least 8 years 
of experience in institutional advancement. Five or more years of direct experience and 
a track-record of success soliciting and closing seven figure gifts.   
 
Candidates should have expert knowledge of the principles, practices, and ethics of 
successful fundraising across multiple areas such as annual giving, major gifts, and 
capital campaigns. Demonstrated success in securing major gifts from individuals, 
foundations, and corporations are preferred. 
 
The successful applicant will have significant managerial accomplishments with visionary 
and administrative components. Preference will be given to those who have 
demonstrated success in a leadership role. 

To Apply 
The nomination committee invites applications to be submitted online at 
http://jobs.ncsu.edu/postings/125300 (position #00000621). Applications should include a cover 
letter, resume, and contact information for three professional references. Inquiries and 
nominations should be directed to Reid Ricciardi, Director of Talent Management, at 919-515-
8542 or reid_ricciardi@ncsu.edu. Confidential review of materials will begin on November 4, 

2019, and will continue until the appointment is made.  

 

 
 

 

 

http://jobs.ncsu.edu/postings/125300
mailto:reid_ricciardi@ncsu.edu
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About NC State 
At NC State we create prosperity for North Carolina and the nation. We began as a land-
grant institution grounded in agriculture and engineering. Today, we are a pre-eminent 
research enterprise that excels across disciplines. 

NC State is a powerhouse in science, technology, engineering, and math. We lead in 
agriculture, education, textiles, business, and natural resources management. We are at 
the forefront of teaching and research in design, the humanities and the social sciences. 
And we’re home to one of the world’s best colleges of veterinary medicine. Our more than 
34,000 undergraduate and graduate students learn by doing. They pursue original 
research and start new companies. They forge connections with top employers and serve 
communities local and global. Through it all, they enjoy an outstanding return on 
investment.  

Whether it’s Princeton Review ranking NC State among the nation’s best values for 
universities, or Money magazine naming it the #1 best college for your money in North 
Carolina, NC State has many reasons to be proud. And Princeton Review is not alone. 
Kiplinger’s Personal Finance ranked NC State University 9th and U.S. News & World 
Report ranked the university among the top five best values in public higher education. 

Creating Prosperity 
Each year, NC State adds $6.5 billion to the statewide economy, equivalent to creating 
more than 90,000 new jobs. That represents a significant return on investment for the 
citizens of North Carolina in the form of research advances, innovative technologies, 
successful companies, skilled graduates and new jobs waiting for them. 

Our 9,000 faculty and staff are world leaders in their fields, bridging the divides between 
academic disciplines and training high-caliber students to meet tomorrow’s challenges. 
Together, they forge powerful partnerships with government, industry, nonprofits, and 
academia to remake our world for the better. 

  

http://www.princetonreview.com/best-value-colleges.aspx?uidbadge=%07
http://www.kiplinger.com/tool/college/T014-S001-kiplinger-s-best-values-in-public-colleges/index.php
https://news.ncsu.edu/2015/02/economic-impact/
http://www.ncsu.edu/features/2014/05/powerful-partnerships/
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About Raleigh and North Carolina  
North Carolina’s rapid growth makes the state a diversity leader and top spot for young 
professionals and families. Raleigh reflects statewide growth as a city on the rise: 

● No. 2 among the best places for business and careers (Forbes, 2017) 
● No. 2 hot spot for tech jobs (Forbes, 2016) 
● No. 3 best city for young professionals (Forbes, 2016) 
● No. 4 best place to live (U.S. News & World Report, 2016) 
● Best big city in the Southeast (Time, 2016) 

 

 

 
With Durham and Chapel Hill, the capitol city anchors the Research Triangle, a national 
hotspot for high-tech enterprise. The region’s top companies — including IBM, Cisco 
Systems, SAS Institute, Biogen Idec and GlaxoSmithKline — rank among the country’s 
best employers. NC State also maintains strong agricultural partnerships with Bayer, 
BASF and Syngenta, companies that lead the way in hiring new NC State graduates.   

Celebrating its 131st year in 2018, NC State continues to make its founding purpose a 
reality. Every day our career-ready graduates and world-leading faculty make the fruits of 
learning, discovery, and engagement available to people across the state, throughout the 
nation and around the world. 
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NC State University is an equal opportunity and affirmative action employer. All qualified applicants will receive 
consideration for employment without regard to race, color, national origin, religion, sex, age, veteran status, or disability.In addition, 
NC State University welcomes all persons without regard to sexual orientation. The University welcomes the opportunity to work 
with candidates to identify suitable employment opportunities for spouses or partners. 


