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Eno River Association 
Position Description: Executive Director 

http://www.enoriver.org/ 
Applications will be accepted until July 29, 2019 or until position is filled. 

 
 

The Eno River Association (ERA) seeks an Executive Director who has a passion for land protection and is 
inspired to bring new vision and growth to a highly respected grassroots organization that is proud of its 
half-century of conservation accomplishment and deep connection to its community. The Executive 
Director will lead one of North Carolina’s oldest 501(c)(3) nonprofit land protection organizations, an 
organization with a strong reputation that honors its past yet is excited to reach forward and tackle new 
challenges and opportunities. The successful candidate will be an experienced and innovative leader, 
strategic relationship builder, and skillful advocate, fundraiser and community networker with a talent 
for developing consensus. 
 
Background 
 
The Eno River rises in Orange County, NC, and flows eastward for 33 miles through Durham County, 
before joining the Flat River to form the Neuse. In 1966 a group of local Durham citizens formed a new 
organization to raise awareness and successfully halt plans for a nearby dam and reservoir on the Eno. 
Through consistent advocacy, the Eno River Association spearheaded the creation of the Eno River State 
Park, one of the region’s natural treasures, and its long-term mission to conserve and protect the 
natural, cultural and historic resources of the Eno River and its tributaries was born. 
  
Now in its 53rd year, ERA has protected more than 7,000 acres within the river basin, which are largely 
contained within five public parks: Eno River State Park (ERSP), Occoneechee Mountain State Natural 
Area, West Point on the Eno (Durham) City Park, Penny’s Bend Nature Preserve, and Little River Regional 
Park. The Association also owns and manages 277 acres of protected lands and holds conservation 
easements on an additional 829 acres. Together, these lands benefit water quality protection, biological 
diversity, wildlife habitat, recreational and educational opportunities, scenic views, and productive 
working farms and forests. The Association is focused on the completion of the ERSP master plan, as 
well as on how to strategically move forward to tackle the challenges of development pressure and 
wildlife connectivity in lands throughout the greater Eno River watershed, while successfully caring for 
the organization’s existing properties and easements. 
 
Advocacy at local and state levels for continued protection of the river basin and expansion of Eno River 
State Park is a core value of the organization. ERA is accredited by the national Land Trust Accreditation 
Commission, certifying that it meets national standards for excellence, and is a member of Land for 
Tomorrow, a statewide coalition dedicated to increasing land and water conservation in North Carolina. 
 
ERA staff and volunteers conduct a variety of popular STEM-based environmental education programs 
focused on the river and its tributaries that include themed hikes, summer science and nature day 
camps, school presentations, and programs for children and adults that attract more than 2,000 
participants each year. Its annual New Year’s Day Hike has attracted crowds of over 800 and was the 
first of what has become a movement of First Day Hikes in state park systems across the country. This 
year the Association also presents its 40th Festival for the Eno, a premier regional event that attracts 
over 20,000 people in July to West Point on the Eno City Park for a two-day festival of live music, 
artisans, crafts and food. The Festival educates the public about the importance of protecting the Eno 
River, and net proceeds from the Festival contribute to the protection of Eno River conservation lands. 
ERA is serious about preservation, but it also understands the importance of bringing fun and enjoyment 

http://www.enoriver.org/
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into the formula, all in the service of inspiring new generations to love and protect natural lands as well 
as support the organization’s efforts to do so. 
 
A 13-member Board of Directors governs the organization. The Executive Director leads a dedicated full- 
and part-time staff of six:  full-time Director of Conservation and Stewardship, part-time Education and 
Outreach Coordinator, full-time Director of Development (hiring in process), part-time Associate 
Director of Development and Communication, part-time Stewardship Associate (hiring in process) and 
full-time Festival Director. The staff is supported by a talented corps of more than 800 volunteers, many 
of whom have been with the organization for a decade or more. The Association is financially stable yet 
will need strong fundraising skills in its next Executive Director to grow needed funding resources for the 
future. The calendar year 2019 budget is $768,600 including the Festival at $239,600, with $192,100 in 
operating reserves and $325,900 in land stewardship funds.  ERA is headquartered in northern Durham 
on the banks of the Eno.  
 
Position Highlights 
 
ERA’s first 50 years focused on river protection and building the Eno River State Park. Opportunities now 
exist to extend the organization’s mission with increased public awareness of its contributions to the 
health and well-being of the community, educational programming, stewardship of its properties, and 
tributary protection. The next Executive Director will be a strategic and collaborative leader who 
believes deeply in the value of land conservation and appropriate public access.  The new leader will 
have the creative vision to move the organization forward in productive new directions consistent with 
its mission, respecting deeply held values while nurturing new synergies among members, volunteers, 
staff, Board and the conservation community to make ERA a stronger organization.  
 
The Executive Director will bring fresh perspectives and proven experience to the planning process and 
will work closely with the Board and staff to set the organization’s strategic direction.  Building strong 
and effective partnerships with donors, land owners, local land trusts and community groups, 
legislators, local government officials and others is key to achieving ERA’s conservation and public 
engagement goals and will be at the core of what the Executive Director will do to be successful 
internally and externally. The next leader must be a creative advocate who presents a confident and 
inspiring public face for the organization and excels at diplomacy and developing support and action.  
 
The new Executive Director will be a skilled, patient and innovative manager of staff, organizational 
finances and operations, with a history of improving systems and processes. Positioning ERA for future 
success will require identifying and implementing new and updated data management systems for land 
protection, volunteer management and fundraising. The next leader will work with the Board to identify 
and recruit new members who can help the organization reach its strategic objectives.   
 
The successful candidate will be a talented and proven fundraiser who will immediately fill the vacant 
Development Director position from a short-list of candidates identified concurrently with this search 
process and then work closely with the Development Director to evaluate and improve current 
fundraising activity and expand the discovery and cultivation of new donors with a goal of diversifying 
and strengthening ERA’s funding base. The new leader must be comfortable recruiting, cultivating and 
soliciting major donors, foundations, and public funding agencies.  
 
A dedicated, collegial and innovative leader with solid management skills and an appreciation of 
important organizational history and traditions will find this an excellent opportunity to energize a new 
half-century of conservation success for a leading land protection organization in North Carolina’s 
vibrant and diverse Piedmont Triangle region.   
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Responsibilities 
 
Leadership 

• Provides visionary and strategic operational leadership while embracing the Association’s mission, 
values and direction; ensures that best practices are followed throughout the organization.  

• Works with Board and staff to update the Association’s long-range strategic plan. 

• Works with Board and staff to ensure the organization has the resources required to be financially 
healthy and maintain adequate reserves. 

• Provides leadership in developing organizational, financial and program plans with the Board of 
Directors and staff and carries out plans and policies authorized by the Board. 

• Works with the Director of Conservation and Stewardship and the Board in the acquisition and/or 
protection of new conservation properties, ensuring that they fulfill the organization’s conservation 
goals, that effective funding strategies and/or partnerships are in place and that legal requirements 
and stewardship goals are met. 

• Strengthens and expands strong collaborative working relationships with governments, land trusts, 
conservation – related organizations or other organizations who can have an impact on the success 
of the Association and who can be effective allies on issues of importance to the Association. 

• Keeps the organization informed of national, state and local trends and policies. 

• Sets the tone in creating a safe, productive, and healthy work environment for staff and volunteers. 

• Promotes diversity among and within the membership, program participants, supporters, and 
volunteers.   

• Responsible for the recruitment, employment, and release of all personnel, in accordance with 
approved personnel policies. Maintains a climate that attracts, keeps, and motivates a diverse staff 
of top-quality people. 

• Ensures staff and volunteers have the best training the budget can afford and the support they need 
to excel in their positions.  

 
Fundraising/Communications/Marketing 

• Actively supports the Director of Development and other responsible staff to create a diversified 
fundraising strategy including annual, major, planned/estate and land gifts from individuals in 
addition to support from foundations, corporations, civic organizations and government agencies.  

• Works with Development Director and the Board to prepare an annual fundraising plan to meet 
budgetary needs along with growing conservation reserve funds and possibly an endowment. 

• Works closely with the Festival Director and staff to ensure that the annual Festival for the Eno and 
other special events are run efficiently, safely and meet their fundraising, marketing, entertainment 
and public awareness objectives. 

• Manages a personal portfolio of top donors and prospects, including cultivation and solicitation, and 
encourages and supports fundraising activities by the Board. 

• Participates in membership and major donor recruitment, retention and stewardship events. 

• Serves as the organization’s lead spokesperson and advocate in promoting ERA’s protection of the 
region’s natural resources and its impact on the health and vitality of the community.   

• Collaborates with the Development team in the creation of annual communications and public 
awareness and marketing plans using traditional and social media.  

• Develops a thorough knowledge of ERA’s history, major accomplishments and challenges, key 
leaders and important funders, and its role within the NC and national conservation communities. 

 
Finance and Operations 

• Possesses a thorough knowledge of the organization’s financial details and status. 



5 
 

• Develops and maintains sound financial management practices with effective internal controls for 
the protection of organizational assets. 

• Leads the preparation of an annual organizational budget with input from staff, for the 
recommendation of the Finance Committee and approval of the Board and ensures that the 
organization operates within budget guidelines. 

• Maintains official records and documents, and ensures timely compliance with federal, state and 
local laws and regulations for the organization and its land holdings as well as with funders’ 
reporting requirements. 

• Arranges for annual third-party audit and federal and state tax return preparation and payment. 

• Manages cash flow, authorizes bill payments and ensures bank deposits are made in a timely 
fashion. 

• Oversees the third-party property management company that maintains the organization’s five 
income-producing residential rental properties. 

 
Land Conservation, Stewardship and Program Management 

• Supervises the Director of Conservation and Stewardship to ensure that all properties acquired and 
managed by the Association are cared for according to conservation best practices including 
maintaining positive relationships with land and easement donors and ensuring appropriate public 
use (as applicable). 

• Supervises the Education and Outreach Coordinator to ensure that all programs function effectively 
and efficiently toward achieving the organization’s mission, adhere to established goals and are 
having a positive impact on program participants. 

• Encourages collaboration among the staff to ensure that the work of Association routinely and 
creatively supports fundraising and communication goals.  

 
Board of Directors 

• Keeps the Board fully informed on the condition of the organization and important factors 
influencing it. 

• Provides accurate and timely reports and information necessary for the Board to make informed 
decisions. 

• Plays an active role in the recruitment and development of new Board members. 

• Assists the Board in creating a culture of philanthropy through individual giving and participation in 
fundraising and awareness activities. 

• Works with individual Board members to maximize each member’s contribution to the success of 
the organization. 

• Works with the Board to plan, develop and implement projects that advance the Eno River 
Association’s strategic plan. 

 
Education and Preferred Qualifications 
 

• Bachelor’s degree required; advanced degree receives additional consideration. 

• Passion for and commitment to the Eno River Association’s mission and its importance to the people 
of the region.  

• Three or more years in a leadership role in a nonprofit with a similar or related mission, with proven 
experience moving an organization forward to reach ambitious goals.  

• Knowledge of natural resource conservation and leadership experience in a natural resource or 
conservation-related organization is preferred, but not required.  Knowledge of the Triangle region 
of North Carolina is beneficial. 
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• Politically savvy and a tested advocate; experience working with elected officials and government 
staff; capacity to establish, build and manage alliances and effective partnerships; to influence, 
engage and build long-term relationships with a wide range of key stakeholders. 

• Strong cultural competency with a history of working effectively with all people irrespective of their 
history, economic status, challenges, race, gender, educational level or sexual orientation; belief in 
the importance of diversity and equity. 

• Seasoned organizational leader and manager with a reputation for integrity and a track record of 
creating and nurturing effective, collaborative work environments built on trust, clear expectations 
and accountability. 

• Proven ability to work effectively with a nonprofit board of directors.  

• Demonstrated success leading a staff of equal or greater size in a productive and healthy team work 
environment. 

• Diplomatic and trusted; leads by example, excellent listener and facilitator.  

• Proven record of making difficult decisions. 

• Exceptional writer and excellent communicator with the ability to listen and engage, who can 
inspire, educate and move people to action as a public speaker, in personal meetings, and in written 
form. 

• Experienced networker, enthusiastic about making connections, attending events and being visible 
in places that benefit the organization. 

• Strategic, with exceptional planning and management skills; results- and action-oriented. Sets and 
exceeds ambitious goals, meets deadlines and measures performance. 

• Fundraising knowledge and personal experience raising significant gifts from individuals, businesses 
and foundations, and a history of securing federal, state and local government grants and contracts. 

• Creative thinker able to visualize new ways of doing things and to act on them, while at the same 
time honoring the Association’s history and traditions. Is reflective and thoughtful when taking risks; 
knows how to sustain new action and scale new ideas and programs. 

• Working knowledge of financial and fundraising databases and social media.  Familiarity with GIS 
systems receives additional consideration. 

• Emotional maturity, energetic, creative, with confidence in abilities and a sense of humor. 

• Able to work evening hours, weekends and holidays (specifically July 4th and New Year’s Day) when 
necessary to carry out the Association’s special events. 

 
Compensation:  Commensurate with experience and abilities and reflective of salary levels in area 
nonprofit organizations. 
 
To apply:  Submit one document that includes your cover letter (providing your salary requirements and 
how you learned about the position) and your resume and send via email to: 
 
Ms. Holly Reid and Mr. Joe Liles 
Co-Chairs, Search Committee  
Eno River Association 
EnoExDirSearch@mossandross.com  
 
Applications will be accepted until July 29, 2019 or until the position is filled. The Eno River Association 
is an Equal Opportunity Employer and values diversity in its workforce.  
 
Writing samples, a short presentation to the Search Committee and five references will be required 
from finalists. Academic, credit and criminal checks will be conducted before a final offer is made.   
 
The consulting firm of moss+ross (www.mossandross.com) has been retained to assist with the search.  

mailto:EnoExDirSearch@mossandross.com
http://www.mossandross.com/

