Job Prospectus for the
Assistant Dean for Development and College Relations, and Executive
Director of the NC State Engineering Foundation
NC State University
Raleigh, NC – Spring 2019

The Opportunity
The Assistant Dean for Development and College Relations, and Executive Director of the NC
State Engineering Foundation reports directly to the Dean of the College of Engineering with a
dotted line reporting relationship to the Associate Vice Chancellor of University Advancement.
Specific responsibilities include:
•

•

•

•
•

•
•
•
•

•
•
•

Leading
the
complete
range
of
development activities related to the
College of Engineering (COE) and the NC
State Engineering Foundation to include
planning, managing, and implementing an
annual operating plan and budget
designed to attain the development goals
and objectives of the college and the
foundation within available resources;
Collaborating
with
the
Dean
of
Engineering and COE department heads
to develop annual fundraising goals and
plans, monitor progress against goals,
and produce reports on progress;
Developing a strong working relationship
with
University Advancement and
leveraging resources to enhance the
success of COE and its departments,
relationship development, and fundraising;
Preparing and implementing of a comprehensive major gift program that generates
individual and corporate donors and other philanthropic support on a continuing basis to
achieve goals of the college is an essential part of this responsibility;
Proposing and leading the strategic initiatives to identify, qualify, prioritize, cultivate, solicit,
recognize, build relationships with, and steward donors and prospects as well as
collaborating with and supporting volunteers and other leaders in their related fundraising
efforts;
Overseeing use of data to inform decision making for strategic and operational decisions;
Providing innovative leadership, oversight, and strategic direction to a staff of development
professionals as well as implementing strategies to grow and enhance the effectiveness
of the development operation in the college;
Identifying, managing, and developing talented development professionals and staff, while
providing innovative leadership, oversight, and strategic direction to continuously improve
development operations in COE;
Sustaining increased involvement of the NC State Engineering Foundation Board of
Directors and managing board committees, presently including advocacy, college
relations, development, audit, finance and nominations, orientation, recognition, and
strategic planning;
Facilitating meetings with the NC State Engineering Foundation Board;
Partnering with college and university marketing and communication staff to ensure that
publications and websites inform and motivate COE’s constituents;
Managing fundraising efforts using best practices with accountability and transparency;
and

•

Other relevant duties as assigned.

Candidates are required to possess the following experience/skills:
•
•

•

•
•
•
•
•

•
•
•
•
•
•
•
•

Ability to take academic
priorities and translate them into
development opportunities;
Successful track record in
promoting fundraising priorities
through the development of
effective working relationships
with donors, senior academic
leaders,
faculty,
trustees,
volunteers, staff, and the central
development team;
Excellent listening, oral and
written
communication,
interpersonal, and relationshipbuilding skills;
Ability to multi-task and prioritize
to achieve goals;
Computer literacy and competency with electronic donor information systems; experience
using data to inform decision-making;
Proven record of successful fundraising from individuals, corporations, and foundations
for restricted and unrestricted gifts; personal involvement in financial resource
development;
Capability to develop relationships that will benefit the college and the foundation;
Comprehensive knowledge of the fundraising profession including an understanding of
the legal instruments and plans used to enhance the benefits for the donors and the
institution, the fundraising process from identification to stewardship, and models to
engage alumni;
Ability to work effectively with the Dean, the Board of Directors of the Foundation, the
University Development Office, and internal and external constituencies of the college
including faculty, alumni, and corporations;
Earned reputation as a collaborative team player and respectful of the mission, history,
traditions, and goals of the College of Engineering;
Proven leader at an executive level with the ability to recruit, train, and motivate
colleagues, volunteers, and staff;
Clear understanding of financial matters, systems, and processes employed by a bestpractices institutionally-related foundation and an appreciation of the growing role of
information technology in these processes;
An appropriate level of self-assuredness and good judgment (including ethical
considerations) with excellent communication and organizational skills and the ability to
prioritize and manage in a multi-task environment;
Skill in marketing COE to donors including ability to lead and manage long term marketing
programs;
Demonstrated leadership ability including team motivation through mentoring, goalsetting, and strategic planning, in a fast-paced environment; and
Willingness to travel and work evenings and weekends as needed.

The College of Engineering
The College of Engineering at NC State is one of the world's preeminent engineering and
computer science schools dedicated to creating an environment in which both faculty and
students excel and impact global societal grand challenges. With more than 10,000
undergraduate and graduate students, our College is one of the largest colleges of engineering
in the nation, supporting 18 bachelors, 21 masters, and 13 doctoral degree programs. The College
is ranked 24th overall in the US News Graduate rankings, and 12 th among public schools and
among the top ten in annual research expenditures.
In academic departments, state-of-the-art laboratories, and research centers, faculty and
students engage in vital areas of engineering education, research and technology transfer
pursuing some of the most important initiatives of our time in sustainability, energy, health care,
security, and other important and emerging fields. Our extension and outreach programs share
the fruits of many of those initiatives and research with the community.
The College's commitment to excellence is evidenced by the success of our faculty and students.
Each year, both faculty and students receive numerous scholarly and professional awards for
their teaching, research and innovation and our graduates find top-notch careers in research and
development, design, production and management. Many of our 57,700 alumni hold leadership
positions in government and both private- and public-sector institutions around the world.
Central to much of the College's academic, research and entrepreneurial activities is the
innovative Centennial Campus, a model for university campuses everywhere. Located on a 1,334acre site adjacent to NC State's main campus, Centennial is home to more than 130 companies,
government agencies, NC State research and academic units, and the state-of the-art James B.
Hunt Jr. Library. More than 2,200 corporate and government employees work at the campus
alongside more than 3,400 faculty, staff, and students. Three dedicated buildings which house
six engineering departments form the heart of the Centennial campus main oval. The College’s
presence is also cast across the Monteith Engineering Research Center, the Golden LEAF
Biomanufacturing Training and Education Center, the Constructed Facilities Laboratory, the NSF
FREEDM System Center
which is in the Keystone
Science Center, and the NSF
ASSIST
Center.
This
presence will be expanded in
2020 with the completion of
Fitts-Woolard Hall, the fourth
building
dedicated
to
engineering on Centennial
Campus. This unique location
puts academic buildings in
close proximity to companies
such as ABB, LexisNexis,
and
Juniper
Networks,
providing an environment
where students and faculty
collaborate with industry and
government agencies.

The Think and Do the Extraordinary Campaign
The Think and Do the Extraordinary Campaign is unleashing NC State’s enormous potential. Our
$1.6 billion fundraising goal is ambitious, but achieving it is critical. In fact, with three years
remaining in the Campaign, NC State has raised $1.4 billion, or eighty-eight percent of our goal
with sixty-three percent of the campaign time period elapsed. The College of Engineering will
account for $230 million of the overall total.
To advance our academic program and research enterprise, we need to invest in people. Our
strategic goals require recruiting and retaining outstanding faculty and ensuring that talented
students can attend NC State - where real-world experiences enable them to graduate poised to
succeed. The physical transformation of the campus, including The College of Engineering’s Fitts
- Woolard Hall, must continue. We have to grow our endowment, the bedrock of our future.

The Engineering Foundation
The NC State Engineering Foundation, Inc. (NCSEF) was chartered in 1944 to secure private
financial support critical to the improvement of the College. The Foundation continues to raise
funds and engage with alumni to support the important work of the people who define the College.

Qualifications
The successful applicant will have a bachelor’s degree with at least five years of relevant
experience. Preference will be given to those applicants with an advanced degree with at least
seven years of successful fundraising experience, preferably in higher education or an
institutionally-related foundation.
Candidates should have expert knowledge of the principles, practices, and ethics of successful
fundraising across multiple areas such as annual giving, major gifts, and capital campaigns.
Demonstrated success in securing major gifts from individuals, foundations, and corporations is
preferred.
The successful applicant will have significant managerial accomplishments with visionary and
administrative components. Preference will be given to those who have demonstrated success in
a leadership role.

To Apply
The nomination committee invites applications to be submitted online at jobs.ncsu.edu (position
#00006023). Applications should include a cover letter, resume, and contact information for three
professional references. Inquiries and nominations should be directed to Justin Lang, Director,
Executive Search Services, at 919-513-1963 or jdlang2@ncsu.edu. Confidential review of
materials will begin on January 7, 2019, and will continue until the appointment is made.

About NC State
At NC State we create prosperity for North Carolina and the nation. We began as a land-grant
institution grounded in agriculture and engineering. Today, we are a pre-eminent research
enterprise that excels across disciplines.
NC State is a powerhouse in science, technology, engineering and math. We lead in agriculture,
education, textiles, business and natural resources management. We are also at the forefront of
teaching and research in design, the humanities and the social sciences. And we’re home to one
of the world’s best colleges of veterinary medicine as well as one of the world’s most preeminent
colleges of engineering. Our more than 34,000 undergraduate and graduate students learn by
doing. They pursue original research and start new companies. They forge connections with top
employers and serve communities local and global. Through it all, they enjoy an outstanding
return on investment.
Whether it is Princeton Review ranking NC State among the nation’s best values for universities,
or Money magazine naming it the #1 best college for your money in North Carolina, NC State has
many reasons to be proud. And Princeton Review is not alone. Kiplinger’s Personal Finance
ranked NC State University 9th and U.S. News & World Report ranked the university among the
top five best values in public higher education.

Creating Prosperity
Each year, NC State adds $6.5 billion to the statewide economy, equivalent to creating more than
90,000 new jobs. That represents a significant return on investment for the citizens of North
Carolina in the form of research advances, innovative technologies, successful companies, skilled
graduates and new jobs waiting for them.
Our 9,000 faculty and staff are world leaders in their fields, bridging the divides between academic
disciplines and training high-caliber students to meet tomorrow’s challenges. Together, they
forge powerful partnerships with government, industry, nonprofits, and academia to remake our
world for the better.

About Raleigh and North Carolina
North Carolina’s rapid growth makes the state a diversity leader and top spot for young
professionals and families. Raleigh reflects statewide growth as a city on the rise:
●
●
●
●
●

No. 2 among the best places for business and careers (Forbes, 2017)
No. 2 hot spot for tech jobs (Forbes, 2016)
No. 3 best city for young professionals (Forbes, 2016)
No. 4 best place to live (U.S. News & World Report, 2016)
Best big city in the Southeast (Time, 2016)

With Durham and Chapel Hill, the capital city anchors the Research Triangle, a national hotspot
for high-tech enterprise. The region’s top companies — including IBM, Cisco Systems, SAS
Institute, Biogen Idec and GlaxoSmithKline — rank among the country’s best employers. NC
State also maintains strong agricultural partnerships with Bayer, BASF and Syngenta,
companies that lead the way in hiring new NC State graduates.
Celebrating its 131st year in 2018, NC State continues to make its founding purpose a reality.
Every day our career-ready graduates and world-leading faculty make the fruits of learning,
discovery, and engagement available to people across the state, throughout the nation and
around the world.

